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“I worked at a local grocery store for three years. I didn't have paid sick
time and couldn’t give notice when my child had asthma attacks. But
I had to be there, because he’s my son. I faced written warnings, but I
shouldn’t have had to choose. That’s why I support a minimum right to

paid sick days.”

MILWAUKEE IS A TOUGH PLAGE
FOR KIDS TO BREATHE

Milwaukee ranks as the “fifth most
challenging place to live with asthma” and
an estimated 30,000 children in Milwaukee
County have asthma.*

The majority of those hospitalized for
asthma in Milwaukee live below the poverty level.*

Low-wage earners are the least likely to have paid sick days.
Workers, like Lawrence, face job discipline for care of an asthmatic child,
from a verbal warning to a job termination.

DON'T FORCE FAMILIES TO CHOOSE BETWEEN NEEDED
INGOME OR THE HEALTH OF A GHILD

On any given day, a family in Milwaukee is faced with an impossible
choice: the well-being of a sick child or keeping a job to put food on the
table. Nearly half of all workers in this nation lack paid sick days. For
low wage workers its worse, with only 1 out of 4 workers with paid
sick time.

All workers should have a minimum standard of paid sick time for
themselves and their families. This basic right would enable a parent to
care for an asthmatic child & keep their job!

AN TUIRUR IV E Endorse the growing

Paid Sick Days Campaign,
speak out, join volunteers
to put this on the ballot,
or get more info: Call
274-0920 or 274-0923 or
email sangita@9to5.org
or amys@9to5.org

for more info visit 9to5.org

* Asthma statistics are from Fight Asthma Milwaukee, www.pediatricasthma.org
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