Act Now for Equal Pay!
The Paycheck Fairness Act  would strengthen penalties that courts may impose for violations of our existing pay laws and prohibits retaliation against workers who inquire about or disclose information about employers’ wage practices.

Sample Letter

Date

Senator __________________ 


Representative ________________________

US Senate





US House of Representatives

Washington, DC 20510



Washington, DC  20515

Dear Senator or Representative _______________:


I am a registered voter in your state and a member of 9to5, National Association of Working Women.  I am writing in support of the Paycheck Fairness Act.

Thirty years after the passage of the Equal Pay Act and the Civil Rights Act of 1964 women and people of color earn on average only 80 cents on the dollar compared to white men, often because they work in jobs dominated by people of their same race and gender.


Add your own experience, or that of friends and co-workers here.

The Paycheck Fairness Act would strengthen penalties for equal pay violations, prohibit retaliation against workers who inquire about or disclose information about employers’ wage policies, and make it easier to file class action lawsuits based on equal pay.  Elimination of barriers to equal pay will promote a stable family structure by strengthening the ability of all family members to earn a fair rate of pay.


I urge you to co-sponsor the Paycheck Fairness Act and to work actively for its passage.  I would appreciate knowing your position on this important piece of legislation.

Sincerely,

Your name

Address

To find the names and contact information for Congressional and state legislators,
 go to www.vote-smart.org

