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When working people have no choice but to go to work sick, they risk infecting others.   
� Nearly half (48%) of private-sector workers—57 million people—are not able to take a paid sick 

day when they are ill.1  
� The Centers for Disease Control and Prevention (CDC) recommends that workers stay home from work 

when sick with common illnesses like the flu. 2  Workers without paid sick days don’t have that option, 
and we all risk getting sick.   

 
Workers who lack paid sick days are more likely to work in jobs requiring frequent contact with the 
public.   
� More than three in four food service and hotel workers (78%) don’t have a single paid sick day.  

Workers in child care centers, retail and nursing homes also overwhelmingly lack paid sick days.3 
 

Nearly half of stomach “flu”-related outbreaks caused by the norovirus are linked to ill food-service 
workers—and they are among the least likely to have paid sick days. 
� In 2008, when a worker at a Chipotle restaurant in Kent, Ohio had no choice but to come to work 

sick with the norovirus, over 500 people become violently ill.  The outbreak cost the Kent community 
between $130,233 and $305,337.  Each year, there are approximately 76 million cases of food-
borne illness in the U.S.4  

� The Food and Drug Administration now requires that workers with norovirus-related illnesses work on 
a restricted basis until 24 hours after symptoms subside.5  Since most food service operators don’t 
offer paid sick time, workers are forced to be work sick or take unpaid leave.  

 
Preventive care is critical for decreasing the number of avoidable hospitalizations, which in turn, 
reduces health care costs.   
� People with chronic illnesses, such as asthma, hypertension and diabetes, may avoid hospitalization 

by managing their health through outpatient care.6  Paid sick days enable workers to take the time 
off they need for such preventative and diagnostic care.  

 
Paid sick days enable working parents to care for their children when they are sick.   
� Child care centers require sick children to stay home to prevent the spread of illness. And, the CDC 

recommends keeping children home from school for 24 hours after their fevers subside to prevent 
the spread of illnesses.7  Working parents with paid time off are five times more likely to stay home 
to care for their sick children than those without paid time off. 8 

 
When workers have paid sick days, they are able to make decisions to care for their own health 
and their family’s health in a way that positively affects our public health.   
� Currently, no state or federal law guarantees paid sick days—although paid sick days campaigns 

in a dozen states across the country are mobilizing in support of this basic workplace standard.   
� Paid sick days legislation in Colorado would allow workers to earn up to nine paid sick days a year 

to recover from illness, care for a sick family member or attend medical appointments.   
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