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What the Bill Does: 

• Provides paid sick leave for all Colorado workers. 

• Leave is earned on an accrual basis, with 1 hour of paid sick time earned for every 30 hours worked:   
o 72 hours (9 days) for full-time workers at businesses with 10 or more employees. 
o 40 hours (5 days) for full-time workers at businesses with fewer than 10 employees 
o Part-time workers will accrue prorated paid sick time. 

• Employees can use sick leave for their own mental or physical illness or diagnosis or preventive medical 
care, or to care for the illness of a spouse, child, parent, grandparent, in-laws, closely related individual 

• Employees can also use paid sick time to deal with issues related to domestic violence for themselves or a 
family member. 

• Carry-over of leave is permitted from year to year, but employers are never required to give more than 
the equivalent of 72 hours (9 days) in larger businesses or 40 hours (5 days) in smaller businesses. 

o Employers that already provide the amount of leave required by this policy are considered to be 
in compliance.  For example, an employer that provides 2 weeks of paid leave (10 days) is in 
compliance, as long as the time can be used for sick leave.   

•  Employers are encouraged to provide more paid sick time to their employees, if they wish. 

• The Division of Labor will create regulations for the bill and oversee their enforcement.  
 

Why the policy is needed:  
• Many Colorado workers lack paid sick days. According to an analysis of data from the U.S. Bureau of 

Labor Statistics 43 percent, or 976,941 Colorado workers, do not have a sick leave policy.i  This means 
workers are faced with losing much needed income or putting their jobs at risk.ii 

• Basic public health concerns. The Centers for Disease Control estimate that half of all stomach flu 
(norovirus) cases are linked to sickly food service workers.iii In 2008, when a worker at a Chipotle 
restaurant in Kent, Ohio had no choice but to come to work sick with the stomach flu, over 500 people 
became violently ill. The outbreak cost the Kent Community between $130,233 and $305,337.iv It’s 
simple: the CDC recommends that people “stay home from work, school and errands” when they’re sick. 
Without paid sick days, and the right to use them, people can’t stay home without risking much needed 
income or worse, their jobs. And that puts all of us at risk.  

• Families and children suffer without paid sick days.  Women make up the majority of the workforce in 
the retail and food industries, and these industries are the least likely to provide paid sick days. And yet 
women are the most likely member of the family to care for a sick family member, including children or 
the elderly.v Nationwide, 34 million people provide care for their older family members, and studies 
estimate that half of the labor force will be elder caregivers within the next 5 years.vi  

 
Who else has this law? 
Paid Sick Days legislation is expected to be considered in at least 20 other states this year. Also, paid sick days 
has already become law in San Francisco and Washington D.C and has been passed by 70% of voters in 
Milwaukee. 
 
President Obama supports providing sick leave for workers and has backed the national Healthy Families Act.   
 
How much will this cost? 
The estimated business savings of a paid sick day policy in Colorado total $10.54 per worker per week from 
lower turnover, improved productivity and reduced spread of illness.vii  

 

For more information, please contact 9to5, National Association of Working Women - Colorado                           
at 303-628-0925 or copaidsickdays@9to5.org 
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Corbin Tobey-Davis 
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